ABSTRAK
Tujuan penelitian ini adalah untuk menguji dan membuktikan secara empiris mengenai pengaruh kepemimpinan, disiplin kerja dan lingkungan kerja terhadap kinerja pegawai di kelurahan kecamatan sirampog. Sampel dalam penelitian berjumlah 89 orang. Teknik pengambilan sampel ini menggunakan teknik simple random sampling. Teknik analisis data dalam penelitian ini menggunakan metode uji instrumen, analisis deskriptif, asumsi klasik dan analisis regresi linier berganda yang bertujuan untuk mengetahui besarnya pengaruh variabel independen terhadap variabel dependen. Hasil penelitian menunjukan bahwa kepemimpinan berpengaruh positif terhadap kinerja pegawai di kelurahan kecamatan sirampog. Disiplin kerja tidak berpengaruh terhadap kinerja pegawai di kelurahan kecamatan sirampog, dan lingkungan kerja berpengaruh positif terhadap kinerja pegawai di kelurahan kecamatan sirampog.
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ABSTRACT

`The purpose of this study is to test and prove empirically about leadership, discipline of workand work environment againts employee performance at the sirampog village office. The sample of this research is 89 respondents. This study uses simple random sampling. Data analysis techniques in this study are instrument test methods, descriptive analysis, classical assumption and multiple linear regression analysis, aims to determine the magnitude of the influence of independent variables to the dependent variable.The results showed that theleadership, has a positive effect on employee performance at the sirampog district office. The discipline of work did not significantly effect the employee performance at the sirampog district office and work environment has a positive effect on employee performance at the sirampog district office.
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